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EPHESIANS 6:5-9
5 Slaves, obey your earthly masters with respect and fear, 
and with sincerity of heart, just as you would obey Christ. 
6 Obey them not only to win their favour when their eye is 
on you, but as slaves of Christ, doing the will of God from 
your heart. 7 Serve wholeheartedly, as if you were serving 
the Lord, not people, 8 because you know that the Lord 
will reward each one for whatever good they do, whether 
they are slave or free.
9 And masters, treat your slaves in the same way. Do not 
threaten them, since you know that he who is both their 
Master and yours is in heaven, and there is no favouritism 
with him.

START TALKING
1.	 What stood out to you from this Sunday’s message?  

What challenged you or encouraged you?
2.	 What has God been doing in your world - what can 

we celebrate?

START THINKING
1.	 Read Ephesians 6:6-7. In your workplace, how can 

you work in a way that points others to Christ? Can 
you think of a recent situation where you did—or 
didn’t—do this? What was the impact on others?

2.	 Read Ephesians 6:8. How do you handle situations 
where you feel unappreciated or overlooked? What 
would it look like to focus on God’s reward rather 
than human recognition?

3.	 Have you ever had a coworker/classmate/employee 
ask about your faith because of how you conduct 
yourself? What can you do to create opportunities 
for conversations about Christ in your workplace or 
studies?

4.	 Read Ephesians 6:9. If you’re in a leadership role, 
how can you reflect God’s love and justice in your 
interactions with others?

START SHARING
1.	 Read Consider your current workplace. 

a.	 Are there areas where you struggle to live out 
these principles? 

b.	 What habits or routines could you implement 
to invite God into your workday (e.g. prayer, 
Scripture reflection, or gratitude practices)? 
How might this change your outlook and 
interactions?

2.	 Is there someone in your workplace who needs to 
experience God’s love through you? What practical 
steps will you take to serve or encourage them this 
week?
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START PRAYING
•	 Ask God to help each person in the group be a light for 

Christ in their workplace (varsity/school/home, etc.). 
•	 Ask God for strength to serve wholeheartedly, treat 

others with respect, and keep an eternal perspective in 
all things.

START DOING
This week, intentionally approach one work-related task as 
if you’re doing it for Christ. At the end of the week, reflect 
on how this changed your attitude and the results.  

NOTES FOR LEADERS
A massive highlight in our calendar is our annual Christmas 
Carols service. This year, we have planned three services 
because we don’t want anyone to miss out. Don’t forget to 
invite friends and family to join you. Everyone is welcome!
•	 Sunday, the 15th of December, at 9:30am or 6pm
•	 Monday, the 16th of December at 6pm. 
Please note that there will not be an 8am service on Sunday, 
the 15th of December.
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This Sunday, in part 5 of our Ephesians series, Mpho shared a 
practical message on faith in the workplace.

The Bible is very clear that work is important to God, no 
matter our role - whether we’re a CEO, accountant, doctor, 
parent, varsity student, or something else entirely. Whatever 
we do and how we do it is of great value to God.

Ephesians 2:8-10 reminds us that we are saved by grace, not by 
works, but we are saved to do good works. These works were 
prepared in advance by God for us. 

Throughout this series, we’ve been reminded that the book of 
Ephesians outlines two main themes: our position in Christ 
(chapters 1–3) and our practice in Christ (chapters 4–6). The 
second theme starts with an encouragement to live a life 
worthy of the calling we have received: I therefore, a prisoner 
for the Lord, urge you to walk in a manner worthy of the calling 
to which you have been called… Ephesians 4:1 ESV.
Walking means displaying who we are in Christ before the 
world, and the key to walking worthily is in the power of our 
position in Christ and continually being filled by the Holy 
Spirit. This is a call for us to display the glory of God to a 
culture and world that might not know God.

Our focus this week is on how we live out our calling, 
especially in a workplace where many may not know Christ. 
Paul’s words in Ephesians 6:5-9 guide us on this: 5 Slaves, obey 
your earthly masters with respect and fear, and with sincerity of 
heart, just as you would obey Christ. 6 Obey them not only to 
win their favour when their eye is on you, but as slaves of Christ, 
doing the will of God from your heart. 7 Serve wholeheartedly, 
as if you were serving the Lord, not people, 8 because you know 
that the Lord will reward each one for whatever good they do, 
whether they are slave or free.
9 And masters, treat your slaves in the same way. Do not 
threaten them, since you know that he who is both their Master 
and yours is in heaven, and there is no favouritism with him.

To understand this scripture and apply it in our lives, we first 
need to understand the content of slavery in the first century. 
(More specifically, at the time that Paul wrote this letter).

Slaves were considered to be the property of the owner - the 
foundation of slavery was dehumanising and degrading. At 
this time, one-third of the population were slaves, and there 
were different ways that they could become slaves:
1. By being a prisoner of war
If Rome went to war in a foreign country and that country was 
conquered, the Roman soldiers would come back with the 
people and make them slaves.
If a slave had a child, the child would inherit the status of the 
mother or parents, the child would be born into slavery, with 
the status of a slave.
2. Because of economic difficulties
If you were indebted to someone, and you owed them money 
and couldn’t pay it back, you could be persecuted, or you’d give 
yourself as a slave until you were released after 7 years if you 
were a worthy slave. 
Slavery was not driven by race, but any nation, tongue or tribe 
would be a potential slave.

Although written to slaves and masters, the principles are 
timeless and relevant to our workplaces today. Ephesians 6:8 
suggests that these principles apply to both slaves and the 
free: because you know that the Lord will reward each one for 
whatever good they do, whether they are slave or free.

There are four principles in Ephesians 6:5-9 that guide us on 
how we should live with faith in the workplace. The first three 
address employees, and the fourth addresses employers.

1. Work as if You Are Working for Christ
Ephesians 6:5 says, “Slaves, obey your earthly masters with 
respect and fear and with sincerity of heart, just as you would 
obey Christ.” While we are no longer slaves, the principle 
applies to employees. We are to work with the mindset that 
we are serving Christ Himself.

When we engage in tasks, whether significant or mundane, 
our focus should not be solely on human approval. Colossians 
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3:23 echoes this: “Whatever you do, work at it with all your heart, 
as working for the Lord, not for human masters.” This transforms 
how we approach tasks like teaching, assisting customers, or even 
cooking and cleaning. No matter how small, each role becomes an 
act of worship when done for Christ.

2. Work Wholeheartedly and Strive for Excellence
“Obey them not only to win their favour when their eye is on you, 
but as slaves of Christ, doing the will of God from your heart. 
Serve wholeheartedly, as if you were serving the Lord, not people.” 
Ephesians 6:6-7

Wholehearted work reflects our commitment to excellence. It’s 
not about doing just enough to get by but offering our best. This 
approach can profoundly impact those around us. When we work 
with integrity and diligence, others may be drawn to Christ through 
our example. Whether cleaning toilets or leading meetings, our 
work should glorify God.

3. Work Knowing the Lord Will Reward You
“Because you know that the Lord will reward each one for whatever 
good they do, whether they are slave or free.” Ephesians 6:8
This promise encourages us to focus on eternal rewards rather than 
earthly recognition.
Our labour may go unn
oticed or unappreciated by humans, but God sees and honours our 
efforts. Whether you face unfair treatment or feel undervalued, 
trust that God will reward your faithfulness in His time and way.

4. Treat Employees with Respect and Fairness
Ephesians 6:9 shifts the focus to employers: “And masters, treat 
your slaves in the same way. Do not threaten them, since you know 
that He who is both their Master and yours is in heaven, and there is 
no favouritism with Him.”

For employers or those in authority, this means leading with 
integrity, fairness, and respect. Treating employees well reflects 
God’s character. Exercising authority should build others up, not 
tear them down. We demonstrate His love and justice when we lead 
as if serving Christ.

Applying These Principles
Living out our faith in the workplace can be challenging. It’s often 
easier to reflect Christ on Sundays than from Monday to Saturday. 
However, our workplaces are mission fields where we can testify to 
God’s greatness through our actions.

Paul’s encouragement is practical: work diligently, respect others, 
and focus on God’s eternal rewards - our conduct, whether as 
employees or employers, can be a powerful witness for Christ.

Take every opportunity to ask: Am I working as if for the Lord? How 
does my attitude reflect Christ to those around me? As we seek 
to honour God in our work, we can inspire others to ask about the 
hope we have, pointing them to Christ.

Let us embrace our work, whether it’s cleaning, teaching, studying 
or managing, with the mindset that it’s all for Him. “Well done, 
good and faithful servant” should be our goal in every task we 
undertake.
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